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Fostering diversity that’s authentically inclusive. 
Connected by togetherness.
At Myerson, our culture is what makes us truly unique. As a 100% employee-owned law firm, we 
believe in shared success. We value and celebrate the diversity of our people, recognising that it 
is our different backgrounds, experiences and perspectives that shape our success. We are proud 
to have built a workplace where individuality is respected and everyone is supported to thrive, 
both in their careers and in their personal lives. Trust, respect and wellbeing are at the core of 
our culture - fostering a sense of belonging and purpose in all that we do.

Our Diversity Data
Each year, Myerson collects, reports, and publishes data on the diversity of our workforce. The 
data contained in this report is based on our most recent employee survey, conducted in Spring 
2026, which achieved a response rate of 80%.

In addition to publishing our findings, we also report our diversity statistics to the Solicitors 
Regulation Authority (SRA), which uses this information to support and promote diversity across 
the legal profession.
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Our people at a glance

72%

16%

30%

of our respondents
are female – notably

higher than the national
average of 55%*.

disclosed that they
are from an ethnic 

minority background.

are primary carers 
for children under 

the age of 18.

10%

7%

8%

3%

81%

are part of our Emerging 
Talent Programme, which 

supports employees in 
the early years of their 

legal profession.

 of employees identify 
as LGBT+.

have caring
responsibilities

for someone with 
a disability.

consider themselves to
have a disability or

health condition that
limits their daily activities.

attended a state-run 
or state-funded school.

*Based on the SRA’s Summer 2025 Diversity data



Solicitor (not partner) 33.08%

Role directly supporting a fee earner 15.38%

Salaried solicitor partners 16.92%

Other fee earning role 13.85%

Managerial role 10.00%

IT/HR/other corporate services role 8.46%

Prefer not to say 2.31%

Which best describes your role in the firm?

Which age category are you in?

Aged 45 - 54

Aged 55 - 64

Prefer not to say

Aged 16 - 24

Aged 25 - 34

Aged 35 - 44

21.54•%

12.31•%

40.00•%

16.15•%
6.92•%

3.08•%
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What is your sex?

Male

Female

Prefer not to say

24.62%72.31%

3.08%

At Myerson, we are proud that 72% of our people are female, which is 
17% higher than the legal sector average*. 

We’re committed to supporting equality across the Firm and providing all of 
our people with the opportunities and resources they need to succeed in 

their career.

98% of respondents identify with the same sex as 
registered at birth, while 2% preferred not to say.

Our people
•	 60% of our Heads of Department are female. 

•	 59% of our salaried Partners are female, which is 10% higher than the legal sector 
average*. 

•	 A third of our Board are female.

*Based on the SRA’s Summer 2025 Diversity data



What is your sexual orientation?

2.33%

Bi

3.10%

Gay/Lesbian

89.15%

Heterosexual

1.55%

Other 
description

3.88%

Prefer not 
to say

At Myerson, we’re committed to creating an inclusive environment where 
everyone feels safe, respected, and supported.

 Initiatives at Myerson
•	 In August 2025, Myerson were official sponsor of the Manchester Young 

Professional’s Pride Social, hosted at Kampus in Manchester. We are delighted to 
be the sponsor of this event for the second year running in August 2026. 

•	 During Pride Month in June each year, Myerson distribute a number of blogs, 
podcasts and other resources to cover a range of issues, particularly how our Family 
Law team are able to support LGBT+ couples.
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In this year’s Diversity Survey, 5.43% of our people identified as LGBT+.



Do you consider yourself to have a disability 
according to the definition in the Equality Act 2010?*

Are your day-to-day activities limited because 
of a health problem or disability which has lasted, 

or is expected to last, at least 12 months?

95.38%•

2.31%•

2.31%•

*The Equality Act defines a disabled person as someone who has a mental or physical 
impairment that has a substantial and long-term adverse effect on the person’s ability to 

carry out normal day-to-day activities.

No Yes, limited a little Prefer not to say

Prefer not to say

Yes

No

3.08%

94.62%

2.31%

3.08% of our employees consider themselves to have a disability and 2.31% 
of our employees’ day-to-day activities are limited due to a health problem 

or disability. At Myerson, we have fostered open communication and created 
an inclusive, accessible environment where employees feel comfortable and 

supported to ask for reasonable adjustments where needed. 
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Initiatives at Myerson
•	 We have delivered firmwide learning on various topics such as neurodiversity in the 

workplace, menopause awareness and support for colleagues going through the 
menopause.  

•	 We offer inclusive recruitment processes, such as accessible job application 
platforms and alternative and accommodating interview formats. 

•	 We provide flexible working hours and hybrid working options to employees. We 
have also adapted various workstations and implemented assistive equipment or 
software for any staff who need adjustments.

•	 All employees are able to join the private healthcare scheme and all have access to 
our Employee Assistance Programme.
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No religion 
or belief

45.74%

Buddhist

1.55%

Muslim

3.88%

Christian

42.64%

Jewish

0.78%

Any other 
religion 
or belief

0.78%

Sikh

0.78%

Prefer not 
to say

3.88%

Chinese (Asian/Asian British) 0.78%

Indian (Asian/Asian British) 0.78%

Pakistani (Asian/Asian British) 3.10%

Any other Asian background 0.78%

White and Asian (Mixed) 1.55%

White and Black Caribbean (Mixed) 1.55%

Any other Mixed background 0.78%
British/English/Welsh/Northern

Irish/Scottish (White) 83.72%

Irish (White) 0.78%

Any other White background 5.43%

Prefer not to say 0.78%

What is your religion or belief?

What is your ethnic group?

Initiatives at Myerson
•	 For the past three years, we have hosted a Ramadan ‘Break Your Fast’ social. A 

number of employees have also joined our Muslim colleagues by observing the 
rules of fasting for the day before all coming together at sunset for a traditional 
feast to break the fast. 

•	 We ensure that where possible, all of our external caterers and venues for 
social events offer Halal and Kosher options.
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What was the occupation of your main household earner 
when you were about 14?

What type of school did you mainly attend between 
the ages 11 and 16?

Modern 
professional 

and 
traditional 

professional 
occupations

38.28%

Senior, 
middle or 

junior 
managers 

or 
administrators

17.97%

Clerical and 
intermediate 
occupations

3.13%

Technical 
and 
craft 

occupations

9.38%

Routine, 
semi-routine 
manual and 

service 
occupations

12.50%

Small 
business 

owners who 
employed 
less than 
25 people

11.72%

Long 
term 

unemployed
 

2.34%

Other 
(retired, N/A, 
don't know)

0.78%

Prefer not 
to say

3.91%

Did either of your parents attend university by the time 
you were 18?

State-run or 
state-funded 

school 
(non-selective)

56.25%

Independent
/fee-paying school 

where I received 
no bursary or a 

bursary covering 
less than 90% of 

my tuition

10.94%

Independent
/fee-paying school, 
where I received a 
bursary covering 

90% or more of my 
tuition

0.78%

Attended school 
outside the UK

3.91%

Don't know/not 
sure

0.78%

Prefer not 
to say

2.34%

State-run or 
state-funded 

school (selective on 
academic, 

faith or other 
grounds)

25.00%

No, neither of my parents
attended university

Yes, one or both of my 
parents attended 

university

Don’t know/not sure Prefer not 
to say

58.59%

35.16%

3.13% 3.13%
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What was the occupation of your main household earner 
when you were about 14?

What type of school did you mainly attend between 
the ages 11 and 16?

Modern 
professional 

and 
traditional 

professional 
occupations

38.28%

Senior, 
middle or 

junior 
managers 

or 
administrators

17.97%

Clerical and 
intermediate 
occupations

3.13%

Technical 
and 
craft 

occupations

9.38%

Routine, 
semi-routine 
manual and 

service 
occupations

12.50%

Small 
business 

owners who 
employed 
less than 
25 people

11.72%

Long 
term 

unemployed
 

2.34%

Other 
(retired, N/A, 
don't know)

0.78%

Prefer not 
to say

3.91%

Did either of your parents attend university by the time 
you were 18?

State-run or 
state-funded 

school 
(non-selective)

56.25%

Independent
/fee-paying school 

where I received 
no bursary or a 

bursary covering 
less than 90% of 

my tuition

10.94%

Independent
/fee-paying school, 
where I received a 
bursary covering 

90% or more of my 
tuition

0.78%

Attended school 
outside the UK

3.91%

Don't know/not 
sure

0.78%

Prefer not 
to say

2.34%

State-run or 
state-funded 

school (selective on 
academic, 

faith or other 
grounds)

25.00%

No, neither of my parents
attended university

Yes, one or both of my 
parents attended 

university

Don’t know/not sure Prefer not 
to say

58.59%

35.16%

3.13% 3.13%

Initiatives at Myerson
•	 As part of our Emerging Talent Programme, we launched our Solicitor 

Apprenticeship programme in 2022, to provide an alternative route into the 
legal profession that doesn’t require the traditional university path. This helps 
to open the door into the legal profession for individuals from a wide range  
of backgrounds and education. 

•	 We attend numerous careers fairs, mock interviews and open days at a range 
of schools and colleges across the Trafford, Cheshire and Greater Manchester 
regions. 

•	 We offer a Summer Vacation Scheme every year, giving up to 10 students 
the opportunity to spend a week with us and experience working in various 
departments across the Firm.



12

Are you a primary carer for a child or children under 18?

No 

Yes

Prefer not to say

Do you look after or care for someone with long term physical or 
mental ill health caused by disability or age (not in a paid capacity)?

89.84•%

2.34•%

7.81•%

No 

Yes, 1 - 19 
hours a weeks

Prefer not to say

68.75•%

1.56•%

29.69•%

29.69% of our people are primary carers for a child or children under the 
age of 18 and 7.81% of our employees care for someone with long term 

health conditions. 

We recognise the importance of family commitments and we are dedicated 
to supporting our employees to help balance any caring responsibilities 

alongside work. In our 2025 Employee Engagement Survey, 83% of 
employees agreed/strongly agreed that they were able to maintain a 

reasonable balance between work and personal life and we are committed 
to supporting employees with any caring responsibilities.

Are you a primary carer for a child or children under 18?

No 

Yes

Prefer not to say

Do you look after or care for someone with long term physical or 
mental ill health caused by disability or age (not in a paid capacity)?

89.84•%

2.34•%

7.81•%

No 

Yes, 1 - 19 
hours a weeks

Prefer not to say

68.75•%

1.56•%

29.69•%



What have we done?

Initiatives at Myerson
•	 We recognise the value of all parents having the opportunity to spend time 

with their families in the first year of parenthood. As a result of this, our 
Family Leave Policy offers 4 weeks full paternity pay and 16 weeks enhanced 
maternity, adoption and shared parental pay. 

•	 For the past three years we have hosted a ‘New Parents Lunch’ for all of our 
new and expectant parents in the Firm. This event is a great opportunity for us 
to provide a supportive and inclusive environment for our Myerson parents to 
connect and share experiences.

•	 Our Smart Working Policy has been designed to facilitate a better balance 
between work and personal life, including hybrid working options and flexible 
start and finish times. Additionally, 20% of the Firm have a flexible working 
arrangement.
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Inclusion at Myerson 
At Myerson, fostering a culture of respect and inclusivity is central to who we 
are. Our 2025 Employee Engagement Survey results help us to understand how 
supported our people feel, including whether employees believe they are treated 
fairly and with respect and feel a sense of belonging within the organisation. 

People treat one another with trust and mutual respect 
within the firm 

89.80•%

7•%

3.10•%

Employees are treated fairly regardless of race, gender, 
age, religion or sexual orientation

Neither agree or disagree

Disagree or strongly disagree

96.10•%

1.60•%

2.30•%

Strongly agree or agree

Neither agree or disagree

Disagree or strongly disagree

Strongly agree or agree



15

I feel recognised and valued for the work I do

Neither agree or disagree

Disagree or strongly disagree

82.10•%

14.60•%

3.30•%

I feel a strong sense of belonging in my team

Neither agree or disagree

Disagree or strongly disagree

89.60•%

8.80•%

1.60•%

Strongly agree or agree

Strongly agree or agree



About 
Myerson 
We are an independent law firm delivering 
the highest quality service to businesses and 
individuals across the UK and internationally. 
Recognised as a Top 200 UK Law Firm, 
Myerson is driven by determination and 
enthusiasm to support our people. 

Find out more about our core values here.

We’re employee-owned
In September 2024, Myerson proudly became the 
first law firm in Manchester to transition to 100% 
employee-ownership. With over 160 employees and 
25+ partners, we are one of the largest employee-
owned organisations in the UK and a significant force 
within the legal industry. This milestone unites us as 
one team, giving every employee a shared stake in our 
success. By empowering our people, we strengthen the 
collaborative culture at the heart of Myerson, attract 
top talent, and ensure our firm’s future is shaped by 
those who make it exceptional.   

© Myerson Solicitors. All Rights Reserved.

Myerson and Myerson Solicitors are trading styles of Myerson Limited, a company registered in England & Wales number 
15557117, whose registered office is as above. The term “Partner” used in connection with Myerson Limited and its trading 
names, refers to a director of Myerson Limited or a senior employee of equivalent or similar status and does not create nor 
indicate any relationship of any legal partnership as between any of the persons so designated and/or by any such persons 

and Myerson Limited. A list of Partners is available for inspection at our registered office.

Myerson Solicitors
Grosvenor House,
20 Barrington Road,
Altrincham, Cheshire
WA14 1HB

Contact our team:
Tel: 0161 941 4000 
Email: lawyers@myerson.co.uk 
www.myerson.co.uk

https://www.myerson.co.uk/about/core-values
https://www.myerson.co.uk/
http://www.myerson.co.uk

